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WHAT CAN SOCIAL CIRCLE WELLBEING
DO FOR YOUR BUSINESS?

AREYOU STRUGGLING TO MAINTAIN A SENSE OF TEAM WITH A REMOTE WORKFORCE?
HAS EMPLOYEE ENGAGEMENT FALLEN DOWN YOUR LIST OF PRIORITIES?
HAVE YOU BARELY MET YOUR NEW STARTERS?

Relax. Social Circle Wellbeing organises custom and pre-packaged
social events for small businesses across Greater Manchester.

These events promise to:

Strengthen coworker relationships

Improve job satisfaction and employee retention
Boost productivity

Attract the top talent

LA AAA

Maintain your company culture across a distributed workforce.
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REWARD

The past 18 months have been challenging for businesses and employees alike. As we
leave lockdown behind, isn't it about time you rewarded your team for their hard graft and
commitment?

We plan nights out in Manchester specifically to reward hard-working and loyal

teams. We'll take care of the planning, reservations, activities and

transfers to ensure a great night out is had by all.

So, step away from the distraction of emails...
Learn something new about your colleagues.
Make your team feel valued.

And remind them why they loved

working here in the first place!
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RECONNECT

Zoom. Emails. Reports. Repeat.

Sound familiar? Our working days can be repetitive, and it's hard in a static
environment to inject some fresh thinking.

We organise company-wide trips that swap the dreary office for the great
outdoors, allowing colleagues to reconnect with nature and one another.

Build emotional connections with colleagues through
deeper conversations.

Look at business challenges through a fresh lens.

Enjoy the shared sense of achievement from completing a
challenging walk.



REVITALISE

With our lives growing ever-more distracted, it can be hard to capture
and maintain the focus of your team.

We organise ‘staycation’ events that combine daytime outdoor activities
with a night of fun and relaxation, allowing employees to leave their
busy home lives behind for two days.

Inspire creative solutions to business problems.
Encourage collaboration and co-worker relationships.
Revitalize and reward individuals for their hard work.



CANYOU AFFORD
TOBE LEFT BEHIND?

The mental health and welfare of your employees should be at the forefront of
your business strategy. After all, a happy workforce equals a productive workforce.

Employees now expect more from their employers. Career progression. Robust
support. Better benefits. A clearly defined culture and company values.

Given how hard talent retention is and how expensive recruitment can be, can you
afford to be left behind?




HUMANS ARE A SOCIAL SPECIES
WHO CRAVE RELATIONSHIPS
AND COMMUNITY.

Nothing can replace eye contact, a pat on the back,
or a celebratory toast. Don't accept the new normal
of emojis and Zoom calls.

SHOWYOU VALUEYOUR
TEAM BY INVESTING IN
THEM WITH YOUR TIME.
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IMPORTANT TO YOU, GET IN TOUCH:

STEVE@SOCIAL-CIRCLE-WELLBEING.CO.UK

07845529538
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